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Announcement of Yabee Subdistrict Administrative Organization

Subject: Anti-bribery policy to prevent corruption and misconduct

Accordine to the Organic Act on Prevention and Suppression of Corruption, Prof. 2018
Section 128, paragraph one that prohibits any government official to receive property or other benefits
that may be calculated as money from anyone. In addition to the property or benefits that are due to the
law, rules or regulations issued by virtue of the provisions of the law Except for receiving other property or
benefits by virtue according to the rules and the number of the Board of Directors P.G. Determine and
according to the local executive dharma code, item 4 (3), do not call, receive or agree to receive property.
Or any benefits for yourself or others in the matter that may affect the performance of duties, together
with the announcement of the Local Personnel Management Standard Committee on the Code of Ethics
of Local Employees

To prevent corruption and misconduct of local administrators, civil servants or Local
employees and officials at all levels of the Yabe Subdistrict Administrative Organization to work with
transparency and verifiable. The Yabee Subdistrict Administrative Organization therefore determines the
guidelines for anti-bribery toprevent corruption and misconduct. Let local executives Government officials
or local employees and officials at all levels follow the guidelines as follows.

1. Do not ask to give or receive gifts, souvenirs, gifts or any other benefits.

2. Do not give or do not accept any other property or benefit

3.D0 not consent or sympathize with family to give or receive gifts or other benefits
with those involved in the performance.

4. In the case of having to give or have to receive any other property or benefit by
virtue or As usual, the tradition or to maintain goodwill, friendship, good relationships between people,
before giving or receiving eifts, souvenirs or any other benefits. must ensure that it has been complied with
the laws and regulations related to each other. By items or gifts or any other benefits given or received to
each other must be worth receiving Form each person, each opportunity is not more than 3,000 baht. If
more than 3,000 baht, report the receipt of gifts to the supervisor. However, be careful of the value of
the gift or any other benefit is lower than than the reality.

5. All Ta Subdistrict Administrative Organization executives and Ta subdistrict
Administrative Organization officials have intention of not accepting neither gifts nor profits from
perfarming our duties.

Therefore announced to know each other And all executives, Officers and perscnnel

under all Continue to strictly follow the policy,
Announced on January 10, Thu. Prof. 2025
B~
(MrAbdunlgh Jehpor)

Yabi Chief Executive Subdistrict Administrative organization




